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I. Background
 
According to the Regulations for Members of the Seconded Staff of the European Schools and confirmed by the Board of Governors by decision of 1995, the function of Deputy Directors for Finance and Administration (DDF&A) should be, in principle, held by members of the seconded staff. Their role and function are addressed in particular in Articles 6 a, 11 and 29 f of the referred Regulations which were revised by decision of the Board of Governors in 2017[footnoteRef:1]. [1:  See document 2017-01-D-55-en-3.] 

Due to the fact that Member States face difficulties in providing qualified candidates for secondment for administrative functions in general, a number of positions of DDF&A are not held by seconded staff members, but by staff members who are locally recruited. In fact, currently out of 13 functions of Deputy Director for Finance and Administration six are held by locally recruited staff (three of them on ad interim basis).
This phenomenon is not new. Already in 1965, the European School Varese employed a locally recruited Deputy Director for Finance and Administration (at that time ‘Bursar’)
In 1995 the Board of Governors confirmed that, in case no delegations were in the position to nominate candidates, or if the Selection Committee decided that none of the selected candidates were suitable, the Director of the school would advertise the vacancy in the country where the school was situated.
But the system of the European Schools does not only face difficulties finding qualified candidates for secondments for the function of DDF&A. The Office of the Secretary-General (OSG) also struggles finding qualified candidates for secondments for the administrative managerial functions in the OSG. Nevertheless, until now no managerial function in the OSG has been filled by a locally recruited member of staff.


II. Current legal status of locally recruited DDF&A

1. Applicable law
The current legal status of locally recruited DDF&A is in a way ‘hybrid’. 
In 1995 the Board of Governors confirmed that in case no qualified candidate for secondments could be appointed, a contract under private law meeting local requirements would be drawn up with a locally recruited candidate.
A reference to the Service Regulations for Administrative and Ancillary Staff (AAS Regulations) was not made. In addition, it needs to be noted that the AAS Regulations do not contain any reference to the function of DDF&A or Bursar. The occupational ‘DDF&A’ category does not exist in the AAS Regulations. Nevertheless, some individual contracts of DDF&A do refer to the AAS Regulations.

2. Remuneration
The ‘hybrid’ status of the locally DDF&A is mainly linked to their remuneration.
The Board of Governors had decided that locally recruited ‘Bursars’ are entitled to the same remuneration as their seconded colleagues. 
Moreover, the Board of Governors had clarified already in 1971 that, keeping in mind that allowances were to be considered as an integral part of the salary, locally recruited Bursars are entitled to receive the allowances of the seconded staff, including the differential allowance. In March 2017 Guidelines for the calculation of the differential allowance were shared with the schools[footnoteRef:2]. [2:  See document 2017-03-D-14-fr-1.] 

However, despite the efforts undertaken to harmonize and communicate, the exact understanding of the hybrid system of monthly remuneration of locally recruited DDF&A remains very complicated for DDF&A staff calculating their salary and national tax authorities: 
The background of the clarification in 1971 was a report of the “Kontrollkommission über die Rechnungslegungen – “Commission de Controle Relatif aux Comptes des Ecoles européennes”) to the ‘CAF’ (‘Committee Administration et Finance’, today ‘Budgetary Committee’) which questioned in 1967 the payment of the differential allowance to a locally recruited Bursar in the ES Varese at that time. The CAF was mandated to analyze the situation. In its report to the Board of Governors in 1971 the CAF took the view that the locally recruited Bursar concerned was entitled to the differential allowance and referred to a general decision of the Board of Governors of 1965 stating that locally recruited Bursars should be treated with respect to their remuneration including the allowances “like seconded primary teachers” (apparently, at that time the salary of seconded Bursars did correspond with the salary of seconded primary teachers) and asked the Board of Governors to confirm this interpretation.
This indicates that locally recruited DDF&A should be entitled to all allowances received by the seconded DDF&A with the exception the ‘severance’ grant which is a particular allowance compensating seconded staff for the reason that the European Schools do not contribute to the pension scheme of the seconded staff member concerned. 



III. Proposal for a coherent legal frame

1. General approach
Taking into consideration the legal ambiguity of the current legal framework for locally recruited DDF&A and also taking into account the need of a legal framework for potential future locally recruited DDF&A and locally recruited members of the managerial staff in the OSG, it is proposed to establish a coherent framework applicable to locally recruited DDF&A and locally recruited members of the managerial staff in the OSG.
A first discussion concerning such a legal frame was conducted in the “DDF&A Working Group” on 13 November 2019, followed by a second meeting on 10 December 2019.
Three possible approaches were considered. The first approach would be to add particular provisions to the Service Regulations for the Administrative and Ancillary Staff. The second would be to add particular provisions to the Regulations for Members of the Seconded Staff. Finally, the third possible approach would be to create a unique statute for locally recruited DDF&A and locally recruited members of the managerial staff in the European Schools.
In all options, acquired rights of currently employed DDF&A will have to be protected.

2. Concrete approach
After the first discussion in the Working Group, it became clear that the creation of a unique statute for locally recruited DDF&A and locally recruited members of the managerial staff would be the preferred option. The Working Group concluded that the legal framework foreseen for locally recruited DDF&A and locally recruited members of the managerial staff would neither fit in the frame of the Regulations for Seconded Staff Members nor in the frame of the Service Regulations for the Administrative and Ancillary Staff.
The concrete proposal (see the Annex of this document) reflects the fact that the Service Regulations for locally recruited DDF&A and locally recruited members of the managerial staff will – like AAS Regulations – have to respect binding national law. On the other hand, they will have to contemplate the managerial role of these staff members, especially with reference to definitions of executive and managerial roles defined in binding national law. Moreover, some parallelism with the Service Regulations for Locally Recruited Teachers might be observed in particular with respect to the rights and duties and the entitlement to allowances which are intended to attract candidates.
Therefore, the attached proposal provides various provisions which correspond to provisions included in all three staff regulations.
The main aim of the attached proposal is to provide a unique legal frame for all members of the locally recruited managerial staff. Nevertheless, this frame will have to respect mandatory national labor law which will result to a different treatment in certain areas.

3. Additional Information
The following explanations focus on the most important aspects of the proposal:

Chapter I – General provisions
The Service Regulations will apply to locally recruited managerial[footnoteRef:3] staff in the European Schools. It will concern locally recruited Deputy Directors for Finance and Administration and locally recruited Heads of Unit in the Office of the Secretary-General. The Service Regulation complements binding national labour law. [3:  ‘Managerial staff’ is for the moment only the ‘working title’, not meant to deny that DDF&A are members of the ‘executive staff’ in accordance with Article 6 of the Regulations for Members of the Seconded Staff.] 


Chapter II – Recruitment and appointment
The proposal provides for fair, transparent and non-discriminatory recruitment procedures. 

Chapter III – Period of employment
In general, locally recruited managerial staff will be recruited for a contract for an indefinite period. Nevertheless, fixed term contracts will be possible in line with the national labour law. Their contract may foresee a probationary period in accordance with national labour law.

Chapter IV – Rights and obligations
Locally recruited members of the managerial staff will be represented by the representation of the Administrative and Ancillary Staff.
Their rights and obligations are similar to those of the locally recruited teaching staff and the seconded staff of the European Schools. 
Locally recruited members of the managerial staff are subject to biennial evaluations.

Chapter V – Duties and working conditions
The duties and working conditions are similar to the working conditions of the seconded executive and managerial staff. Overtime is not remunerated unless this contradicts with binding national law.

Chapter VI – Emoluments
Locally recruited members of the managerial staff are entitled to a salary fixed in Annex 1 of the Service Regulations. 
The salary scales vary between the different hosting Member States in order to be competitive at the different places of service.
The annual salary adjustments will follow the same mechanism as the salary adjustments of the Administrative and Ancillary Staff. 
Locally recruited members of the managerial staff with a permanent contract before 1 May 2020 are entitled to maintain their acquired rights linked to the emolument unless they opt for the new Service Regulations.
Furthermore, locally recruited members of the managerial staff are entitled – like locally recruited teachers – to a reimbursement of the removal expenses (only for the removal to the place of employment), an installation allowance and the reimbursement of travel costs. Unlike their seconded colleagues, they are not entitled to a reinstallation allowance, an expatriation allowance, a compensation allowance, the differential allowance or the severance grant. They are not members of the joint sickness fund scheme either
Finally, the mobility of locally recruited members of the managerial staff will be promoted.

Chapter VII – Social security and taxes
The proposal refers to the social security system and tax regime of the host country.

Chapter VIII – Appeals
Contentious appeals have to be launched to the competent national court.



Chapter IX – Final provisions
The Service Regulations will enter into force on 1 May 2020.
Locally recruited members of the managerial staff recruited on a permanent contract before 1 May 2020 may opt for an application of the new Service Regulations in full. In this case their contract will have to be amended accordingly.
In case these staff members do not opt for the application of the new Service Regulations in full, the new Regulations will not be applicable to them. These staff members will retain their rights established in their contract.   


IV. Budgetary implications – Salary tables

When establishing the draft salary tables, it was important to recall the main aim of the proposal:
· Establishing a clear and transparent legal frame that also provides clear and easy to administrate rules with respect to the remuneration.
· Maintaining these key positions also in future attractive for locally recruited staff in case no secondment can be realized.
· Maintaining the current correlation between the salary scales for managerial staff on one hand and administrative staff on the other hand.

More concretely, the following aspects and ‘interdependences’ have been taken into account by the Working Group:
· the current salary tables of the seconded executive and managerial staff, to which a correction coefficient is applicable (for the details see Annex II of the document),
· the fact that locally recruited managerial staff will neither be entitled to an expatriation allowance nor to a differential allowance,
· the fact that these staff members also will not be entitled to family allowances,
· the fact that locally recruited managerial staff will have – different from their seconded colleagues - contracts for an indefinite period,
· the maintenance of the current correlation between the current salary of seconded and locally recruited managerial staff and the salary grids for the Administrative and Ancillary Staff (PAS) which differ from Member State to Member State (for the details see Annex III of this document).
In order to maintain the correlation between the proposed new salary tables of the locally recruited managerial staff and the locally recruited Administrative and Ancillary Staff members of both categories with a relevant professional experience of 15 years were put in relation.
The following table provides an overview on the budgetary impact in case a member of the managerial staff would be recruited locally under the draft proposal in comparison to the current conditions offered to locally recruited staff.
On request of the Budgetary Committee, the overview covers all managerial functions in the Office of the Secretary-General (OSG) and in the 13 schools in theory open for local recruitments and illustrates the annual implications (expenditures) for the budget of the OSG and the schools respectively. However, this theoretical scenario is very unlikely since
· secondments for these posts should not disappear thoroughly
· not all these posts are currently held by locally recruited staff.
A more detailed overview, also indicating the implications of secondments, to which priority has to be given, can be found in Annex IV of this document.
	Function
	Locally recruited
Status quo
	Locally recruited
Draft proposal
	difference

	Head of Unit OSG (6 functions)
	1.426.524
	1.261.572
	- 164.952


	DDF&A Belgium (5 functions)
	883.615
	906.305
	22.690

	DDF&A Germany (3 functions)
	464.400
	486.747
	22.347

	DDF&A Luxembourg          (2 functions)
	220.756
	317.232
	96.476

	DDF&A Bergen
	214.992
	201.500
	- 13.492

	DDF&A Alicante
	111.370
	119.912
	8.542

	DDF&A Varese
	156.266
	164.937
	8.671

	total
	
	
	[bookmark: _GoBack]- 19.718



V. Opinion of the Budgetary Committee

The Budgetary Committee expressed a positive opinion on the Draft Service Regulations for Locally Recruited Managerial Staff of the European Schools. The NL and FR delegations, the EPO and the EC expressed reservations about the salary grids. 
In light of those reservations, the Budgetary Committee invited the Working Group to review the proposed salary grids and to provide an overview of the financial implications.
Those modifications would be presented at the forthcoming Board of Governors’ meeting.


VI. Proposal

The members of the Board of Governors are invited to approve the Draft Service Regulations provided in the Annex I. 
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Service Regulations for Locally Recruited Members of the Managerial Staff 
of the European Schools

THE BOARD OF GOVERNORS OF THE EUROPEAN SCHOOLS
having regard to Article 12.1 of the Convention defining the Statute of the European Schools of 21 June 1994,
intending to ensure that the rules applicable to locally recruited members of the managerial staff are in line with fundamental rights as laid down in the Charter of Fundamental Rights of the European Union,

HAS ADOPTED THESE SERVICE REGULATIONS:

Chapter I
General provisions

Article 1
General principle

Managerial and executive administrative posts created by the Board of Governors and shown in the organigram shall be held as a matter of priority by members of the seconded staff. In case no qualified candidates for secondment have been presented, the post can be filled on a permanent or a temporary base by a locally recruited member of staff.

Article 2
Scope

These Service Regulations, adopted by the Board of Governors pursuant to Article 12 of the Convention defining the Statute of the European Schools, shall apply to all staff members referred to in Article 4 point 3. 

Article 3
Legal status applicable

1. Locally recruited members of the administrative managerial staff of the European Schools are part of the management team and shall be subject to these Service Regulations, which apply within the framework of the legislation of the host country. The effect of application of these Service Regulations may not be to deprive those members of staff of the protection afforded to them by the ‘mandatory provisions’ of the host country. If there is any contradiction between the terms of these Service Regulations and the legislation of the host country, it is the latter which shall prevail.
2. For the purpose of these Service Regulations, ‘mandatory provisions’ shall mean provisions which the binding law of the host country does not allow to be breached by agreement between parties as well as collective agreements in their respective valid version listed in Annex 2.  

Article 4
Definitions

For the purpose of these Service Regulations, the meaning of the terms listed below shall be as follows:
1. ‘Statute of the European Schools’: the Convention of 21 June 1994 defining the Statute of the European Schools;
2. ‘European School’ or ‘School’: any educational establishment whose setting up is decided by the Board of Governors on the basis of the Statute of the European Schools and the Office of the Secretary-General of the European Schools;
3. ‘Locally recruited member of the managerial staff’: locally recruited Deputy Directors for Finance and Administration as referred to in Article 6 (a) and 11 of the Regulations for Members of the Seconded Staff of the European Schools and Managerial Staff as referred to in Article 6 (c) of the Regulations for Members of the Seconded Staff of the European Schools.  
4. ‘Management’: the Secretary-General of the European Schools and/or Director of a European School;
5. ‘Contract’: the agreement concluded between the European Schools and the locally recruited member of the managerial staff; 
6. ‘Members of the seconded staff’: persons coming under the Regulations for Members of the Seconded Staff of the European Schools.

Article 5
Implementation 

1. The Directors and the Secretary-General shall be responsible for the application of these Service Regulations within the scope of their respective competence. 
2. The Secretary-General of the European Schools shall guide the Directors in implementing and applying these Service Regulations.
3. Locally recruited members of the managerial staff employed at the Office of the Secretary-General of the European schools shall be under the authority of the Secretary-General. They shall be accountable to the Secretary-General for performance of the duties assigned to them in conformity with these Service Regulations and their contract.
4. Locally recruited Deputy Directors for Finance and Administration shall be under the authority of the Director with respect to the carrying out of their assignment and the operation of the School. They shall be accountable to the Director for performance of the duties assigned to them in conformity with these Service Regulations, the Article 11 of the Regulations for Members of the Seconded Staff and their contract.



Chapter II
Recruitment and conclusion of contracts 

Article 6
Recruitment pre-conditions

1. Administrative managerial staff as defined in Article 4.3 of this Service Regulations shall only be recruited locally in case no qualified candidate for secondment can be appointed.
Before opening the function for local recruitment, the function must have been published for secondment at least once. 
2. Paragraph 1 does not apply in case of a temporary replacement of a member of the administrative managerial staff.

Article 7
Recruitment procedure

1. The job offer shall be published on the website of the Office of the Secretary-General and the School concerned and in national or international media at least two weeks before the selection of the candidates. In addition, the job offer shall be circulated among the schools.
2. The job offer shall contain the following information: 
· the nature of the duties, 
· the number of weekly hours,
· where applicable, a reference to the probationary period,
· the requirements to perform the duties,
· the place of work, 
· where applicable, the intention to constitute a reserve list for future recruitment and 
· the method of application.  
3. During the selection procedure all candidates are treated equally. 
4. No distinction shall be made on the basis of personal factors when they have no connection with the post or the nature of the undertaking. Thus, the employer may, in particular, not make a distinction on the basis of age, sex, marital status, medical history, race, colour, national or ethnic ancestry or origin, political or philosophical convictions, sexual orientation or a disability. 
5. All information concerning the candidate shall be treated confidentially.
6. Candidates whose applications have not been successful shall be informed in writing by the Director within 20 working days after the finalisation of the recruitment procedure.

Article 8
Qualifications and other requirements

1. Prior to the conclusion of a contract, a locally recruited member of the managerial staff shall prove by supporting documents that he/she has the qualifications required for the function for which he/she is to be recruited and shall meet the requirements specified in the relevant job offer. 
2. He/she produces the appropriate character references as to his/her suitability for the performance of his/her duties in form of an official document. 
3. Prior to the conclusion of a contract, and unless otherwise foreseen by binding national law, a candidate shall be required to produce a medical certificate of fitness, issued no more than three months previously by a doctor, testifying to the fact that his/her state of health neither impedes him/her to take up his/her duties.
The costs incurred by the candidate for requesting the certificate shall be reimbursed.  
 
Article 9
Conclusion of contract 

1. The recruitment of a locally recruited member of the managerial staff shall involve the signing of a written contract, whereby the staff member undertakes to adhere to the provisions of these Service Regulations. 
2. The following must be mentioned in the contract:
a)       the name and address of the contracting parties;
b)	the date on which the member of staff is to take up the post;
c)	the duration of the contract;
d)	the place of work;
e)	the duties and responsibilities carried by the post to be filled;
f)	the grading in the occupational category and the remuneration carried;
g)	the weekly hours;
h)	the probationary period provided for in Article 11 where applicable; 
i)         the period of notice required for termination of employment; 
j)   	the applicability of these Service Regulations.
3. Locally recruited members of the managerial staff shall begin to perform the duties assigned to them on the date their contract enters into force. In any event, they may not take up his/her duties before signing the contract. 
4. The School provides the locally recruited member of the managerial staff with a copy of these Service Regulations, a copy of the General Rules of the European Schools and – where applicable – with a copy of any other additional internal rules before signing the contract. Instead of a copy also a reference of the electronic version of the rules can be provided.

Chapter III
Period of employment

Article 10
Length of contract
1. The contract of employment shall be drawn up in writing for an indefinite period in the case of permanent staff and for a fixed period in the case of a temporary replacement. 
2. The law of the host country will apply in the event of successive renewals of a fixed-term contract.

Article 11 
Probationary period

Notwithstanding binding national law and without prejudice to Article 32.3 of these Service Regulations, the contract shall foresee a probationary period of one year.

Article 12
End of the contract 

The contract of employment shall end in the circumstances and under the conditions provided for by the legislation of the host country.




Chapter IV
Rights and obligations

Article 13
Representation

1. Locally recruited members of the managerial staff are represented by the representatives of the Administrative and Ancillary Staff (AAS) referred to in Article 15 of the Regulations for Members of the Administrative and Ancillary Staff of the European Schools.
2. These staff members with at least a two-year contract and in the service for more than six months shall be entitled to vote. They are not entitled to stand for election.

Article 14
Right of association

Locally recruited members of the managerial staff shall be entitled to exercise the right of association; they may in particular be members of trade unions or professional associations and may hold office. 

Article 15
Professional development

The management shall facilitate such further professional development of locally recruited members of the managerial staff as is compatible with the requirements of the proper functioning of the service.



Article 16
Evaluation

1. Locally recruited Deputy Directors for Finance and Administration shall be evaluated in line with the Implementing Rules for the Performance Assessment of Deputy Directors for Finance and Administration of the European Schools[footnoteRef:4]. [4:  Doc. 2018-08-D-8-en-1.] 

2. Other locally recruited members of the managerial staff shall be evaluated before the end of the first year of service. Subsequent reports shall be produced every two years[footnoteRef:5]. [5:  The details will be established in detailed Implementing Rules in a second step.] 


Article 17 
Personal file

For each locally recruited member of the managerial staff a personal file has to be established in line with the requirements established in Annex 4 of these Service Regulations.

Article 18
External professional activities

1. Locally recruited members of the managerial staff shall be free to engage in other external professional activities provided that these are compatible with the proper performance of the duties assigned to them in conformity with their contract. 
2. They shall notify their professional activities and shall ask the management for prior authorisation. The authorisation will be given provided that the locally recruited managerial staff member will not engage in business or in any employment or activity that may conflict with the interests of the service. Where the staff member finds himself/herself in a situation of conflict of interests or notices the possibility thereof, he/she shall immediately notify it to the management.

Article 19
Obligation of loyalty, integrity and confidentiality

1. Locally recruited members of the managerial staff shall perform their duties and conduct themselves solely in the interests of the service, in accordance, in particular, with the instructions laid down in the General Rules of the European Schools.
2. Locally recruited members of the managerial staff shall abstain from any action and, in particular, any public expression of opinion which may reflect on their position and impair their ability to maintain their duty of loyalty towards the European Schools.
3. After termination of their service locally recruited member of the managerial staff shall exercise the greatest discretion with regard to all facts and information which came to their knowledge in the course of or in connection with the performance of their duties. 

Article 20
Information

Locally recruited members of the managerial staff shall supply to the management all information relevant to their rights and obligations under these Service Regulations. Where there is any change to the circumstances as notified at the time of recruitment or thereafter, they shall inform the management without delay.

Article 21
Obligation of residence

Locally recruited members of the managerial staff shall reside at no greater distance from the location of the entity in which they are employed than is compatible with the proper performance of their duties.



Article 22
Other obligations

A locally recruited member of the managerial staff may be required to make good, in whole or in part, any damage suffered by the Office of the Secretary-General respectively the Schools as a result of misconduct on his/her part when performing his/her tasks in the interest of the service.

Chapter V
Duties and working conditions

Article 23
Hours of work 

1. Full-time members of the locally recruited managerial staff shall normally work a 40-hours week unless this contradicts with binding national law.
2. Without prejudice to 1 above, the management may decide, after consulting the party concerned, to adjust the allocation of working hours of an individual employee in order to bring it into line with local practice and the needs of the school and to draw up certain timetables to reflect the duties to be performed.
3. A locally recruited member of the managerial staff may be required, at the management’s request, to work overtime outside normal working hours in emergencies or in the event of exceptional pressure of work in accordance with binding national law. This overtime will not be remunerated unless foreseen by binding national law.

Article 24
Leave

1. Locally recruited members of the managerial staff shall be entitled to an annual leave of 30 working days per calendar year. In addition, they are entitled to the official holidays of the European Commission. The management, after hearing the representative of the AAS Committee of the School, will determine the arrangements for implementation of this provision in accordance with the needs of the school and with the General Rules of the European Schools. 
2. Leave because of sickness or accident, maternity, paternity or adoption leave and leave to fulfil statutory military/civil obligations, and any other special leave on the occasion, for instance, of family events, shall be granted in accordance with the rules applicable in the host country.
3. Paid training leave may be granted to a locally recruited member of the managerial staff to enable attendance at the further professional training courses. 
4. Leave on personal grounds may, in exceptional circumstances and at the request of the member of the locally recruited member of the managerial staff, be granted for a maximum period of one year, if the interests of the service are not adversely affected. The member of staff has to respect a period of notice of a minimum of three months. 
Subject to the same conditions and in line with mandatory provisions of national law, such leave may be prolonged for two further periods. 
During this period of leave the member of staff concerned shall not be paid or receive any related benefits and his/her career advancement shall be suspended.

Article 25
Sickness and accident

Notwithstanding the provisions regarding payments under the social security scheme applicable according to the national law of the hosting Member State, the following provisions apply:
· in the event of their being unable to perform their duties as a result of sickness or accident, locally recruited members of the managerial staff shall immediately inform the management thereof;
· the staff member shall produce a medical certificate stating the probable period of incapacity, if he/she is absent for more than two days. The management shall be empowered to check on absences, in particular by referring the person concerned to a medical officer. 



Chapter VI
Emoluments

Article 26
Remuneration[footnoteRef:6] [6:  COM: reservation.] 


1. The pay rates applicable to locally recruited members of the managerial staff recruited after 30 April 2020 shall be those appearing in the relevant entries in Annex 1.
2. The pay rates applicable to locally recruited member of the managerial staff recruited before 1 May 2020 shall be those referred to in their contract unless locally recruited staff members concerned opt for the application of these Service Regulations in full including Annex 1. In this case the locally recruited member of the managerial staff will inform the Director in writing.
3. The remuneration of a locally recruited member of the managerial staff shall be expressed in euro. The amount of remuneration shall be rounded off to the nearest euro cent above.
The remuneration shall be paid to the locally recruited member of the managerial staff at the place and in the currency of the country where he carries out his duties. 
Remuneration paid in a currency other than the euro shall be calculated on the basis of the exchange rate applied for the remuneration of officials of the European Union.
4. Adjustments of the remuneration of locally recruited members of the managerial staff shall follow the adjustment applicable to members of the Administrative and Ancillary Staff as referred to in Annex 4 of the Service Regulations for Administrative and Ancillary Staff.

Article 27
Increments

Locally recruited members of the managerial staff recruited after 30 April 2020 and locally recruited members of the managerial staff who opt in accordance with Article 26.2 for an application of Annex 1 shall be paid as of 1 May 2020 on a salary scale comprising twelve steps. 

Article 28
Initial step

1. The step at which a locally recruited member of the managerial staff is placed on the scale relating to his/her occupational category shall be that corresponding to the number of years of relevant professional experience to his/her credit, as follows.

	Step
	1
	2
	3
	4
	5
	6
	7

	Years’ 
experience
	Up to
5 years
	More than 
5 years 
Up to
10 years
	More than 
10 years 
Up to 
15 years
	More than 15 years
Up to
20 years
	More than 20 years 
Up to
25 years
	More than 25 years
Up to
30 years
	More than 30 years 



2. The number of years of relevant professional experience shall be determined by the Secretary-General in accordance with the arrangements laid down in Annex 5 of these Service Regulations. 
3. No member of staff may be placed higher than the 7th step on the scale in question on appointment. 
4. Notwithstanding paragraph 3, locally recruited members of the managerial staff recruited before 1 May 2020, who opt for an application of Annex 1 in accordance with Article 27.2, are placed as of that moment on the step of the scale corresponding to their relevant professional experience determined in accordance with paragraph 1 and 2 at that time.
5. Locally recruited members of the managerial staff recruited after 30 April 2020 and those who opt for an application of Annex 1 in accordance with Article 27.2 shall advance to the next step in the scale corresponding to their occupational category every two years on condition that the results of the evaluation carried out in conformity with Article 16 are not negative within the meaning of the applicable implementing guidelines. 
6. This two-year progression shall continue until the last step in their occupational category is reached.


Article 29
Emoluments

In accordance with the chapter and save as expressly provided otherwise, a locally recruited member of the managerial staff shall be entitled to the remuneration carried out by his/her grade and step. The remuneration shall comprise only:
a) the basic salary as laid down for each grade and each step, determined by the Secretary-General in accordance with Article 28 of these Service Regulations;
b) where applicable, payment of overtime in accordance with Article 23 of these Service Regulations;
c) allowances as laid down in these Service Regulations or in ‘mandatory provisions’ of the host country as defined in Article 3.2 of these Service Regulations.

Article 30
Removal costs

1. A locally recruited member of the managerial staff, employed on a full time basis and with a contract for an indefinite period, shall, as provided in Article 59 and Article 62 of the Regulations for Seconded Staff Members of the European Schools, be entitled to reimbursement of the expenses caused by the removal to the place of the school unless the contract ends within the first 12 months due to circumstances lying in the responsibility of the locally recruited member of the managerial staff. 
The reimbursement of the expenses caused by the removal to the place of service shall be limited to a maximum amount of 5.000 euro for locally recruited members of the managerial staff removing from a place outside the territories of the Member States of the European Union.
2. A locally recruited member of the managerial staff who changes to another European School in another city following the mobility approach defined in Article 32 of these Service Regulations will be entitled to the reimbursement of his removal expenses in accordance with Article 62 of the Regulations for Seconded Staff Members of the European Schools.   



Article 31
Installation allowance

1. A locally recruited member of the managerial staff employed on a full time basis and with a contract for an indefinite period who furnishes evidence of having been obliged to change his/her place of residence and of having actually settled at his/her place of employment in order to comply with Article 21 of these Service Regulations shall be entitled 
(a) to an installation allowance equal to two months' basic salary if he/she fulfils the legal requirements of Article 53.2 of the Regulations for Members of the Seconded Staff of the European Schools;
(b) to an installation allowance equal to one month’s basic salary if he/she does not fulfil the legal requirements of Article 53.2 of the Regulations for Members of the Seconded Staff of the European Schools or whose family does not settle at the place of the service.
2. The allowance shall be paid at the time of installation on production of documents establishing the fact that the locally recruited member of the managerial staff has actually settled at the place of service.
3. The locally recruited member of managerial staff in receipt of installation allowances shall declare immediately allowances of like nature to which his/her spouse is entitled. Such latter allowances shall be deducted from the installation allowance paid to him/her.
In cases where the locally recruited member of the managerial staff and his/her spouse are both employed in the service of the European Schools and both are entitled to the installation allowance, this shall be payable only to the person whose basic salary is the higher.
4. The installation allowance shall be calculated by reference to the locally recruited member of the managerial staff’s marital status and salary on the date of his/her recruitment.
5. A locally recruited member of the managerial staff who on recruitment has received an installation allowance and whose contract ends within the first 12 months due to circumstances lying in his/her responsibility shall, on leaving the service, refund half of the allowance.
6. A locally recruited member of the managerial staff who changes to another European School in another city following the mobility approach defined in Article 32 of these Service Regulations will be entitled to the installation allowance in accordance with paragraph 1 to 5 of this Article.

Article 32
Mobility

1. The mobility of locally recruited members of the managerial staff is promoted.
2. A locally recruited member of the managerial staff changing the employer in the frame of this Article signs with his/her new employer a new contract. At the same time the contract with his/her previous employer will have to be terminated.
3. The contract with the new employer will not foresee a probationary period.
4. A locally recruited member of the managerial staff who changes the employer within the European Schools without interrupting the service will keep his/her seniority with respect to the progression in steps in accordance with Article 28. 
 




Article 33
School fees

1. Locally recruited members of the managerial staff employed on a half-time basis or more shall be entitled to admission to the European Schools for their children and shall qualify for exemption from the corresponding school fees. In the case of a member of staff employed on a less than half-time basis, the exemption shall be proportional to his/her working hours.  In the event of redundancy, the Administrative Board will consider exemption from school fees for the child(ren) attending the European School of the member of staff who has been made redundant. 
2. The present Article shall not give entitlement to any compensation in cases where a child of a locally recruited member of the managerial staff is enrolled in a school other than one of the European Schools. 

Article 34
Mission expenses

1. A locally recruited member of the managerial staff travelling on mission and holding an appropriate travel order shall be entitled to reimbursement of travel expenses in accordance with the provisions laid down in the Regulations for Members of the Seconded Staff of the European Schools. 
2. The participation in a mission shall not entitle a locally recruited member of the managerial staff to any further compensation. 

Article 35
Travel expenses

1. A locally recruited member of the managerial staff shall be entitled in accordance with Article 60.2 of the Regulations for Seconded Staff Members of the European Schools to the reimbursement of travel expenses for himself/herself, his/her spouse and his/her dependants actually living in his/her household on taking up his/her appointment, from the place of origin to the place of the school. 

2. A locally recruited member of the managerial staff who changes the employer within the European Schools following the mobility approach defined in Article 32 of these Service Regulations will be entitled to the reimbursement of travel expenses in accordance with paragraph 1 of this Article.

Article 36
Overpayments

1. Any sum overpaid shall be recovered if the recipient was aware that there was no due reason for the payment or if the fact of the overpayment was patently such that he/she could not have been unaware of it.
2. Where the sum to be recovered exceeds one twelfth of the annual remuneration paid to the locally recruited member of managerial staff or under other exceptional circumstances, it may be paid in instalments agreed between the member of staff and the management.


Chapter VII
Social security and taxes

Article 37
Social security and taxes

Locally recruited member of the managerial staff shall be members of the social security scheme of the employer’s host country in force in this area. Their remuneration shall be subject to national tax legislation.
 



Chapter VIII
Legal proceedings

Article 38
Misconduct

Any failure by a locally recruited member of the managerial staff to comply with his/her obligations under these Service Regulations, whether intentionally or through negligence on his/her part, shall make him/her liable to action in accordance with national law.

Article 39
Internal procedure

1. Any decision under these Service Regulations relating to a specific individual shall be communicated in writing to the locally recruited member of the managerial staff concerned. Any decision adversely affecting a locally recruited member of the managerial staff shall state the grounds on which it is based. 
2. A locally recruited member of the managerial staff may submit to the management a request that he/she take a decision in respect of him/her within three months of submission of the request. If at the end of the aforementioned period no reply to the request has been received, this shall be deemed to constitute an implied decision rejecting it. 

Article 40
Recourse to law

1. The judges or courts of the host country shall have sole jurisdiction in any dispute between the management and locally recruited members of the managerial staff regarding the legality of an act implementing these Service Regulations adversely affecting them. 
2. Contentious appeals within the meaning of this article shall be investigated and judged in accordance with the rules of the host country.  These rules shall also apply to the expenditure incurred in these proceedings.




Chapter IX
Final provisions

Article 41
Final provisions

1. These Service Regulations shall enter into force on 1 May 2020.
2. They shall apply in full from that date to all locally recruited members of the managerial staff concluding a contract for an indefinite period or a fixed term contract as of that date.  
3. They shall apply in full to all locally recruited members of the managerial staff with contracts for an indefinite period of time concluded before that date provided that they opt for the application of these Service Regulations in line with Article 26 of these Service Regulations. In this case their contract will be amended accordingly.
4. These Service Regulations shall not apply to locally recruited members of the managerial staff with contracts concluded before that date who do not opt for the application of these Service Regulations in line with Article 26 of these Service Regulations. These staff members maintain their rights provided in their contract of employment.
5. These Service Regulations shall be drawn up in the languages of the host countries of the European Schools. The text in the language of the host country will be authentic in that country.
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Annex 1

Salary scales for locally recruited members of the managerial staff 
of the European Schools recruited
after 30 April 2020 

Belgium

	Cat
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Value of step
	month

	HoU
	12.500
	12.775
	13.050
	13.325
	13.600
	13.875
	14.150
	14.425
	14.700
	14.975
	15.250
	15.525
	275
	12.9

	DDF&A
	10.750
	11.000
	11.250
	11.500
	11.750
	12.000
	12.250
	12.500
	12.750
	13.000
	13.250
	13.500
	250
	12.9






Germany

	Cat
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Value of step
	month

	DDF&A
	9.250
	9.500
	9.750
	10.000
	10.250
	10.500
	10.750
	11.000
	11.250
	11.500
	11.750
	12.000
	250
	12.9




Italy

	Cat
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Value of step
	month

	DDF&A
	8.250
	8.500
	8.750
	9.000
	9.250
	9.500
	9.750
	10.000
	10.250
	10.500
	10.750
	11.000
	250
	13.0






Luxembourg

	Cat
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Value of step
	month

	DDF&A
	10.250
	10.500
	10.750
	11.000
	11.250
	11.500
	11.750
	12.000
	12.250
	12.500
	12.750
	13.000
	250
	13.0




Netherlands

	Cat
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Value of step
	month

	DDF&A
	9.500
	9.750
	10.000
	10.250
	10.500
	10.750
	11.000
	11.250
	11.500
	11.750
	12.000
	12.250
	250
	13.0






Spain

	Cat
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Value of step
	month

	DDF&A
	6.750
	7.000
	7.250
	7.500
	7.750
	8.000
	8.250
	8.500
	8.750
	9.000
	9.250
	9.500
	250
	14.0





Annex 2

List of collective agreements as referred to in Article 3.2


1. Provisions of collective agreements applicable at the schools in Germany: 

· §§ 20 und 25 des Tarifvertrages für die Angestellten des öffentlichen Dienstes des Bundes (TVöD-Bund)
· § 2 (2) des Tarifvertrages über die betriebliche Altersversorgung der Beschäftigten des öffentlichen Dienstes (Tarifvertrag Alterversorgung – ATV)


2. Provisions of collective agreements applicable at the school in Italy

· CCNL per i dirigenti di aziende des Terziario, della Distribuzione e dei Servizi


3. Provisions of collective agreements applicable at the school in the Netherlands:

· 2. and 4. of Collectieve Arbeidsovereenkomst voor het voortgezet onderwijs (CAO-VO)
· 2.1.1 and 3.8.6 of Collectieve Arbeidsovereenkomst voor het primair (CAO-PO) and 3.9 of the Toelichting op enkele artikelen van de CAO-PO. 



Annex 3
Content of the administrative and management of personal data files

1. There is an individual file managed by the Director of the School to which the member of staff is assigned and/or by the Office of the Secretary-General.  It may be a physical file or an electronic file. 

2.  Content of the file

2.1. This file contains all documents relating to the general administrative situation of the member of staff, excluding any reference to his/her political, philosophical or religious views, 

2.2. Any information which is necessary for implementation of these Service Regulations to the member of staff or of the contract concluded with him/her may be included, and in particular:  

· copies of birth certificates, official records relating to civil status, residence certificates;
· application, curriculum vitae, letter of motivation, copies of diplomas, training certificates, substantiating documents testifying to an additional professional qualification, attendance at in-service training courses and all other career and training documents supplied by the member of staff; 
· official documents attesting to the fact that the member of staff has no criminal convictions in certain areas when the rules and regulations of the European Schools relating to child protection or the legislation or of the School’s host country authorise or impose production of such documents; 
· the vacancy advertisement, the job description, the contract and any amendments thereto;  
· any document produced by the member of staff and necessary for implementation of these Service Regulations or the contract;  
· any official document, report or  internal memo concerning evaluation and  any official document, report or internal memo concerning his/her competence and his/her efficiency in performing his/her duties;
· the annual list of absences and of special leave; 
· pay or salary slips, financial and tax documents, statements of account and calculation of the allowances awarded to the member of staff; 
· any disciplinary measure decided and the file relating thereto; 
· any request made by the member of staff to the Director, to the Administrative Board of to the Secretary-General, any decision taken on this request, any judicial remedy sought, or administrative or contentious appeal lodged, and the decisions taken following these actions;  
· any application for promotion and the action taken thereon;
· medical data likely to influence the daily work of the member of staff, the data required for the purposes of preventive medicine, occupational medicine or assessment of the member of staff’s fitness for work;  
· any clarification from the member of staff connected with one of the aforementioned documents.

3. Procedure and rights of the person concerned. 

3.1. All documents and observations relating to the individual file will be dated and filed.  

3.2. The School or the Office of the Secretary-General may not use or cite documents against a member of staff if they were not sent by this member of staff or were not communicated to him/her before they were filed. The communication of any document to a member of staff will be evidenced by his/her signing it or, failing that, by notification by registered letter or electronically, with acknowledgement of receipt. 

3.3. A member of staff and his/her next of kin have the right, even after he/she has left the service, to acquaint themselves with the documents in his/her file and to obtain a copy of them.  

3.4. Every precaution will be taken to ensure that the individual file remains confidential, however it is treated.

3.5. [bookmark: _Hlk525907358]The information contained in this file may not be disseminated without the consent of the person concerned or, where appropriate, of his/her next of kin. Notwithstanding the foregoing provision, all or a proportion of the data may be transmitted in the following cases:   
- if there are rules and regulations or a legal obligation providing therefor;  
- where the transmission of data to the Secretary-General proves necessary for performance of their duties; 
- where the transmission of data to a court proves necessary for the hearing of a legal case involving the member of staff, even incidentally.  

3.6. When it is closed, the file will be kept for a period of 30 years. 

3.7. A file will be closed within the meaning of Article 3.6. when it is found that no further document needs to be added to or removed from the file with a view to fulfilment of all the obligations of the member of staff, as of those of the European Schools or of the Office of the Secretary-General pursuant to these Service Regulations.

3.8. When an appeal has been lodged or legal proceedings have been initiated by the member of staff against the School or the Office of the Secretary-General, by a third party against the School or the Office of the Secretary-General in connection with actions attributed to the member of staff or where the latter is involved, even incidentally, or by the School or the Office of the Secretary-General against the member of staff, the period referred to in Article 3.6. will be suspended until the court’s final ruling has been handed down.
 
3.9. The practical arrangements for management of files and of personal data will be defined in an implementing text, adopted by means of a memorandum. 




Annex 4


Provisions implementing Article 28 of the Staff Regulations pertaining to determination of the entry level step on the scale


The step to which a member of staff may claim entitlement on appointment shall be dependent on the number of years of relevant professional experience to his credit. 
	Responsibility for determination of the entry level step on the scale shall lie with the Secretary-General 
		 
The following shall be taken into account for the purposes of determining the number of years of relevant professional experience:
· any duly certified professional activity, provided that it is directly connected with the nature of the post to which the member of staff is appointed; 
· years of compulsory military service.
Periods of activities pursued part-time shall be calculated pro rata, on the basis of the number of hours which would be worked if these activities were pursued full-time. 
A given period may be counted only once. 
The member of staff shall be responsible for providing evidence of his relevant professional experience by producing documents/attestations allowing the following to be certified:
· the duration of his relevant professional experience; 
· where applicable, completion of years of compulsory military service. 

 
Annex II


Salary table seconded staff recruited as of 1 September 2011
	

Salary scales as from 1.07.2019

	Salary scales
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	 Step 12

	
Scale 2
HoU
	5.759,48
	5.940,33
	6.126,85
	6.319,24
	6.517,66
	6.722,32
	6.933,40
	7.151,11
	7.375,65
	7.607,25
	7.846,11
	8.092,48

	
Scale 3
DDF&A
	5.109,32
	5.269,75
	5.435,22
	5.605,89
	5.781,91
	5.963,47
	6.150,72
	6.343,85
	6.543,05
	6.748,50
	6.960,40
	7.178,96









Annex III
Salary tables AAS as of 1 January 2020

Excerpt ‘Single Spine’ Belgium

	Grade
	Function
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step Val.
	#month

	8
	
	8.338,14
	8.576,73
	8.815,32
	9.053,91
	9.292,50
	238,59
	12.9

	7
	Registrar - Head Accountant – Tax Analyst Expert - DPO - HR Assistant - Executive Assistant OSG - Administrative Assistant - ICT Expert – Legal Expert - SAP Expert – Finance Expert – Security Officer OSG
	7.383,79
	7.622,38
	7.860,97
	8.099,55
	8.338,14
	238,59
	12.9

	6
	Registrar - Head Accountant – Tax Analyst Expert - DPO - HR Assistant – Executive Assistant OSG -  Administrative Assistant - ICT Expert - Legal Expert - SAP Expert – Finance Expert – Security Officer OSG -– Executive Assistant - Security Officer - SAP Assistant – ICT Assistant - Assistant HoU - Webmaster - Nurse - Psychologist –– Superior Technician –– Accountant – Tax Analyst 
	6.429,44
	6.668,03
	6.906,61
	7.145,20
	7.383,79
	238,59
	12.9

	5
	Registrar - Head Accountant - Tax Analyst Expert - DPO - HR Assistant - Executive Assistant OSG - Administrative Assistant - Legal Expert - SAP Expert –ICT Expert - Finance Expert – Security Officer OSG – Executive Assistant - Security Officer - SAP Assistant – ICT Assistant - Assistant of HoU -– Nurse – Psychologist - Webmaster – Superior Technician –– Accountant – Tax Analyst - ICT Technician - Secretary - Technician – Science Lab Technician – Assistant Accountant – Librarian
	5.516,58
	5.744,79
	5.973,01
	6.201,22
	6.429,44
	228,21
	12.9





Model Single Spine ES in Germany

	Grade
	Function
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step Value
	#month

	8
	 
	
	
	
	
	
	
	

	7
	HR  Assistant - Executive Assistant - DPO 
	6216.80
	6435.67
	6654.54
	6873.41
	7092.28
	218.87
	12.9

	6
	HR Assistant - Executive Assistant - DPO - Psychologist – Head Accountant – ICT Assistant

	5420.14
	5619.30
	5818.47
	6017.63
	6216.80
	199.17
	12.9

	5
	HR Assistant - Executive Assistant - DPO - Psychologist – Head Accountant - ICT Assistant - Librarian - Accountant - Secretary - Technician - Nurse - Security Officer - ICT Technician 

	4702.30
	4881.76
	5061.22
	5240.68
	5420.14
	179.46
	12.9



Model Single Spine ES Varese


	Grade
	Function
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step Val.
	#month

	8
	Head Accountant
	5,790.48 
	5,932.60 
	6,074.72 
	6,216.84 
	6,358.96 
	142.12 
	13

	7
	Head Accountant – Executive Assistant – Accountant - DPO – IT Assistant
	5,271.80 
	5,401.47 
	5,531.14 
	5,660.81 
	5,790.48 
	129.67 
	13

	6
	Head Accountant – Executive Assistant – Accountant - DPO – IT Assistant – Assistant Accountant 
	4,765.60 
	4,892.15 
	5,018.70 
	5,145.25 
	5,271.80 
	126.55 
	13






Model Single Spine ES in Luxembourg


	Grade
	Function
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step Val.
	#month

	7
	
	
	
	
	
	
	
	

	6
	Head Accountant 
	7879.80

	8.168.73

	8457.66

	8746.59

	9035.52

	288.93

	13

	5
	Head Accountant - DPO - Psychologist - Librarian - ICT Technician - Accountant - Executive Assistant – Superior Technician – Security Officer  
	6724.08

	7.013.01

	7301.94

	7590.87

	7879.80

	288.93

	13

	4
	Head Accountant - DPO - Psychologist - Librarian - ICT Technician - Accountant - Executive Assistant – Superior Technician – Security Officer  - Secretary - Nurse – Assistant Accountant
	5673.44

	5936.10

	6198.76

	6461.42

	6724.08

	262.66

	13




Model Single Spine ES Bergen[footnoteRef:7] [7:  The AAS salary scale of Bergen needs to be corrected in the Board of Governors in April 2020.] 


	Grade
	Function
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step Val.
	#month

	7
	
	
	
	
	
	
	
	

	6
	Head Accountant - DPO - Executive Assistant - ICT Assistant
	5,897
	6,110
	6,324
	6,537
	6,751
	213.57
	13

	5
	Head Accountant – DPO – Executive Assistant - ICT Assistant -  Accountant - ICT Technician - Laboratory Technician - Librarian -  Nurse - Secretary - Security Officer - Technician Higher Degree
	5,042
	5,256
	5,469
	5,683
	5,897
	213.57
	13



Model Single Spine ES Alicante


	Grade
	Function
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step Val.
	#month

	8
	Head Accountant - Executive Assistant –ICT Assistant
	5.400
	5.610
	5.820
	6.030
	6.240
	210
	14

	7
	Head Accountant - Executive Assistant – ICT Assistant –  DPO – Security Officer – ICT Technician
	4.640
	4.830
	5.020
	5.210
	5.400
	190
	14

	6
	Head Accountant - Executive Assistant –ICT Assistant – Technician Superior – DPO – Security Officer - ICT Technician - Accountant –– Science Lab Technician – Nurse –  Librarian - Secretary - Nursery Assistant –  SEN Assistant - Technician Superior 
	3.960
	4.130
	4.300
	4.470
	4.640
	170
	14




Annex IV

Budgetary Implications


The tables below illustrates the annual budgetary implications for the OSG and the 13 schools in the theoretical case that all managerial functions would be filled by locally recruitments.

In this context,  it is important to underline again that the aim remains to fill these functions with seconded staff.

In order to illustrate the budgetary implications a comparison is made between the budgetary impact of a secondment, a locally recruitment under the current conditions and a locally recruitment under the conditions laid down in the draft Service Regulations. The calculation takes the following assumption with respect of the candidate: 
· 15 years of relevant job experience;
· Married and one child;
· Entitled to an expatriation allowance where it is likely that candidates are coming from abroad (Heads of Unit OSG, DDF&A in LUX).



Belgium
(Deputy Director for Finance and Administration = five functions in Belgium)
 
	
	Secondment
	Locally Recruited 
Status quo
	Locally Recruited
Proposal
	Diff column 2 and 3

	European Supplement[footnoteRef:8] [8:  Assumption: Candidates from Belgium.] 

	24.000
	-
	-
	

	Expatriation Allowance[footnoteRef:9] [9:  Assumption: no cases of entitlement of expatriation allowance.] 

	-
	-
	-
	

	Gross salary
	-
	141.492[footnoteRef:10] [10:  To arrive at a net salary of € 5.591.] 

	145.125[footnoteRef:11] [11:  € 11.250 x 12,9] 

	

	Social Charges (24.94%)
	-
	35.231
	36.136
	

	Household allowance
	3.600
	Included in gross salary
	-
	

	Child allowance
	5.016
	Included in gross salary
	-
	

	total
	32.616
	176.723
	181.261
	4.538

	Total x by 5 functions 
	163.080
	883.615
	906.305
	22.690





Belgium
(Head of Unit in the Office of the Secretary-General = seven functions in the OSG) 
	
	Secondment
	Locally Recruited 
Status quo
	Locally Recruited
Proposal
	Diff column 2 and 3

	European Supplement[footnoteRef:12] [12:  Average depending on nationality of the seconded staff member.] 

	36.000
	-
	-
	

	Expatriation Allowance[footnoteRef:13] [13:  Assumption: Candidates from another Member State.] 

	13.164
	Included in gross salary
	-
	

	Gross salary
	
	190.356[footnoteRef:14] [14:  To arrive at a net salary of € 7.239.] 

	168.345[footnoteRef:15] [15:  € 13.050 x 12,9.] 

	

	Social Charges (24,94 %)
	
	47.398
	41.917
	

	Household allowance
	3.600
	Included in gross salary
	-
	

	Child allowance
	5.016
	Included in gross salary
	-
	

	total
	57.780
	237.754
	210.262
	- 27.492


	Total x by 6 functions 
	346.680
	1.426.524
	1.261.572
	- 164.952






Germany
(Deputy Director for Finance and Administration = three functions in Germany) 
	
	Secondment
	Locally Recruited 
Status quo
	Locally Recruited
Proposal
	Diff column 2 and 3

	European Supplement[footnoteRef:16] [16:  Assumption: Candidates from Germany.] 

	24.000
	-
	-
	

	Expatriation Allowance[footnoteRef:17] [17:  Assumption: no cases of entitlement of expatriation allowance.] 

	-
	-
	-
	

	Gross salary
	-
	120.000[footnoteRef:18] [18:  To arrive at a net salary of € 6.169 in Munich.] 

	125.775[footnoteRef:19] [19:  € 9.750 x 12,9.] 

	

	Social Charges      (29 %)
	-
	34.800
	36.474
	

	Household allowance
	3.600
	Included in gross salary
	-
	

	Child allowance
	5.016
	Included in gross salary
	-
	

	total
	32.616
	154.800
	162.249
	7.449

	Total x by 3 functions 
	97.848
	464.400
	486.747
	22.347






Luxembourg
(Deputy Director for Finance and Administration = two functions in Luxembourg) 
	
	Secondment
	Locally Recruited 
Status quo
	Locally Recruited
Proposal
	Diff column 2 and 3

	European Supplement[footnoteRef:20] [20:  Average depending on nationality of the seconded staff member.] 

	24.000
	-
	-
	

	Expatriation Allowance[footnoteRef:21] [21:  Assumption: Candidates from another Member State.] 

	11.820
	Included in gross salary
	-
	

	Gross salary
	-
	97.250[footnoteRef:22] [22:  To arrive at a net salary of € 6.576.] 

	139.750[footnoteRef:23] [23:  € 10.750 x 13.] 

	

	Social Charges (13,5 %)
	-
	13.128
	18.866
	

	Household allowance
	3.600
	Included in gross salary 
	-
	

	Child allowance
	5.016
	Included in gross salary
	-
	

	total
	44.436
	110.378
	158.616
	48.238

	Total x by 2 functions 
	88.872
	220.756
	317.232
	96.476







Italy
(Deputy Director for Finance and Administration = one function in Italy) 
	
	Secondment
	Locally Recruited 
Status quo
	Locally Recruited
Proposal
	Diff column 2 and 3

	European Supplement[footnoteRef:24] [24:  A Assumption: Candidates from Italy.] 

	48.000
	-
	-
	

	Expatriation Allowance[footnoteRef:25] [25:  Assumption: no case of entitlement of expatriation allowance.] 

	-
	-
	-
	

	Gross salary
	-
	107.770[footnoteRef:26] [26:  To arrive at a net salary of € 5.029.] 

	113.750[footnoteRef:27] [27:  € 8.750 x 13.] 

	

	Social Charges (45%)
	-
	48.496
	51.187
	

	Household allowance
	3.600
	Included in gross salary
	-
	

	Child allowance
	5.016
	Included in gross salary
	-
	

	total
	56.616
	156.266
	164.937
	8.671

	Total x by 1 functions 
	56.616
	156.266
	164.937
	8.671





Netherlands
(Deputy Director for Finance and Administration = one function in the Netherlands) 
	
	Secondment
	Locally Recruited 
Status quo
	Locally Recruited
Proposal
	Diff column 2 and 3

	European Supplement[footnoteRef:28] [28:  Assumption: Candidates from the Netherlands.] 

	24.000
	-
	-
	

	Expatriation Allowance[footnoteRef:29] [29:  Assumption: no case of entitlement of expatriation allowance.] 

	-
	-
	-
	

	Gross salary
	-
	138.705[footnoteRef:30] [30:  To arrive at a net salary of € 6.237.] 

	130.000[footnoteRef:31] [31:  € 10.000 x 13.] 

	

	Social Charges (55 %)
	-
	76.287
	71.500
	

	Household allowance
	3.600
	Included in gross salary
	-
	

	Child allowance
	5.016
	Included in gross salary
	-
	

	total
	68.436
	214.992
	201.500
	- 13.492

	Total x by 1 functions 
	68.436
	214.992
	201.500
	- 13.492





Spain
(Deputy Director for Finance and Administration = one function in Spain) 
	
	Secondment
	Locally Recruited 
Status quo
	Locally Recruited
Proposal
	Diff column 2 and 3

	European Supplement[footnoteRef:32] [32:  Assumption: candidate from Spain.] 

	48.000
	-
	-
	

	Expatriation Allowance[footnoteRef:33] [33:  Assumption: no case of entitlement to expatriation allowance.] 

	-
	-
	-
	

	Gross salary
	-
	94.270[footnoteRef:34] [34:  To arrive at a net salary of € 5.119.] 

	101.500[footnoteRef:35] [35:  € 7.250 x 14.] 

	

	Social Charges (18,14%)
	-
	17.100
	18.412
	

	Household allowance
	3.600
	Included in gross salary
	-
	

	Child allowance
	5.016
	Included in gross salary
	-
	

	total
	56.616
	111.370
	119.912
	8.542

	Total x by 1 functions 
	56.6166
	111.370
	119.912
	8.542
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